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What categories of people does the Contract Personnel Division
handle? How many are there?

. Who in CIA handles the personnel problems of the_

How much do all these people cost CIA?

Is CIA taking full advantage of the flexlbility of the non-Staff
personnel possibilities? For exemple, can't the PM requirements -
or some of them - be handled via contract? Could much of the early
1950 build-up have been handled by contract?

Who examines the costs of processing (interviewing, investigating,
medical examinations, testing, etc.) of non-Staff people to see 1f
they are reasonable? What are the ground rules on such checking?

Why aren't such people included 1n the various statistics, etc.

vhich [ »roduces on numbers of people interviewed,
recruited, promoted, who leave CIA, etc., etc.

Who passes on decisions to hire, salary increases, decisions to
terminate and such matters?

What are the ground rules on fltmess reports for such people?
Are changes in current procedures indicated?

Do DCI and DDCI realize we have thils many non-Staff people for whom
CIA pays all or most of their salaries?

Do the Bureau of the Budget and appropriate Congressional sub-
committees know?

Is it desirable to have more uniformity of approach to salaries,
vacations, sick leave, insurance, other fringe benefits,retlrement,
ete. than now exists on non-Staff people? Does the Office of
Personnel have any staff studies on these matters?

Have CIA's responsibilities for such people been tested in the
courts? TFor example, has it been determined legally that these
people are not '"government employees," and entitled to all the
benefits of staff employees.
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